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IN THE KENTUCKY PUBLIC SERVICE COMMISSION

IN RE: INVESTIGATION:
Case No. 2003-00433
AN ADJUSTMENT OF THE GAS AND ELECTRIC RATES,

TERMS, AND CONDITIONS OF LOUISVILLE GAS AND
ELECTRIC COMPANY

and

Case No. 2003-00434
AN ADJUSTMENT OF THE ELECTRIC RATES, TERMS, AND
CONDITIONS OF KENTUCKY UTILITIES COMPANY

SWORN STATEMENT
OF
TIMOTHY N. BLAKLEY

AUGUST 8, 2005

ELLEN L. COULTER, RPR
Coulter Reporting, LLC
101 East Kentucky Street
Suite 200
Louisville, Kentucky 40203
(502) 582~1627
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Exhibit No. ... i e e s et e e e et n e 25
(Page 20 of PSC Employee Information
Handbook)

A PPEARANTCES

SPECIAL GENERAL COUNSEL TO THE PUBLIC SERVICE
COMMISSION:

JONATHAN D. GOLDBERG
Goldberg & Simpson

3000 National City Tower
101 South Fifth Street
Louisville, Kentucky 40202
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The sworn statement of TIMOTHY N.
BLAKLEY, taken in the offices of the Public Service
Commission, 211 Sower Boulevard, Frankfort, Kentucky,
on Monday, the Bth day of August, 2005, at

approximately 11:45 a.m.

EXAMINATION

BY MR. GOLDBERG:

Q. All right. Mr. Blakley, would you
give us your full name.
A. Full name is Timothy N, Blakley,

B-L-A-K~-L-E-Y.

Q. Okay. And your address?

A. 30 ~~- work address, home address?

0. Home address, if you will.

A, 3937 Hidden Springs Drive. And Hidden

Springs is two words.

Q. Is that in Frankfort?

A. Lexington.

Q. Lexington.

A, 40514-1022.

Q. And I take it you are employed here at

the Public Service Commission?

A, Yes, sir. I'm ~~ a&as a financial
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analyst.
Q. And how long have you been employed
here at Public Service Commission?

A, August 16th, 2001.

Q. All right, sir. And have you had the

same personnel job classification since August of
20017

A. Yes, I hawve.

0. Okay. So that we're clear for the
record, what is your Commonwealth of Kentucky
personnel classification, if you know?

A. Do you mean like what they call me?

Public utility financial analyst 4.

Q. There you go. That's exactly what I

was talking about.
Now, who do you report to?

A. I report to Isaac Scott.

Q. All right, sir. And have you always

reported to Mr. Scott?

A. Always.

0. OCkay. And just generally tell me what

kind of work you do, Jjust in general terms.
A, I review applications that are
submitted for rate cases, very few rate cases.

Mostly certificates of public need and necessity.
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That's been the primary area. Complaints.
Q. Anything else?
A. S5ome gas rate cases, and that's

primarily the areas I've been --

0. All right, sir. Do you have an area
that you are -- a special area that you are
investigating? Let me explain the guestion a little
bit. Mr. Sharifi has given us a statement, and I
know he does a lot of work in depreciation schedules.
Using that as sort of an example, do you have an area

that you focus in on in your financial analysis?

A. The answer to that question truthfully
is when 1t comes to -- oh, I have to back up. IRPs,
resource planning. I generally get assigned the --

not economic development, but demand side management

questions in areas -- in their rate cases.

0. All right, sir.

A, But that's not my single focus. I'm
more —-- take care of what needs to be done.

0. Okay. Are you familiar with the two

rate cases filed in the fall of 2003, one filed by
LG&E and one filed by KU? And the numbers are
respectively 2003-00433 and 2003-00434.

A 434, yes, because I only worked on the

Kentucky Utilities case.
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Q. Ckay.
AL My scope was limited.
Q. All right, sir. Tell me what you did

on the Kentucky Utilities case, which would be 00434.

A. It was sort of a training period to
where I did assigned tasks by my manager. It was
not "Here's a rate case, take care of it." It was,

"Okay, take a look at maybe the O & M expenses, take
a look at" --

Q. O & M?

A, 0 & M, yes, sir. I've got economic

development stuck in my mind.

0. Did you work on some demand side
issues?

A. Demand side issues.

Q. All right, sir. As I understand

demand side issues, that would go on a rate case to

rate design or rate allocation. 2Am I correct?
A. Yes, sir.
Q. Okay. So you ==
A, To my knowledge.
Q. All right. So you focus on those

kinds of issues in the KU case?
A, Not to the individuzl rate

classifications, but I look at the overall picture.
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Q. All right, sir. And you said you had
a manager. I take it that's Mr. Scott?

A. Yes, sir.

Q. All right. Do you recall when -- and

again, using a time frame of fall of 2003 through

June of 2004, do you recall when you were first --

when you first began to work on the KU rate case?
A. I don't recall the exact date. It's

whatever the file date is for that case.

Q. All right, sir. Notice of intent was
November of 2003. Actual filing is late December of
2003.

A. It was late December when we got

documents that I got to start reading and working
with.

0. Fair enough. Now, prior to getting
those documents and beginning the work with regard to
your assignment from Mr. Scott, had you had any
communication about the rate case, about the rate

case with anybody at KU or LG&E corporate?

A. Pertaining directly to the rate case?
Q. Yes, sir.

A. The answer is absolutely not.

Q. Okay. Am I understanding that you may

have had some other communication about something
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else?

A. Yes.

Q. Okay. And what would have been that
communication, as best you know?

A, The two that I'd made note of was
during the hearing. I have a friend that works for
LG&E named Bob McGregor, who used to work on the
fifth floor when I was there in the marketing area.
Bob and I were good acguaintances, and he had a
very -- a keen interest in the hobby of mechanical
engineering, machining parts, things of this nature.
I generally go to places like Goodwill and other
places where you can find old books that cost maybe
at most 89 cents to a dollar. And if there's a book
that I think Bob can use as a reference, I'll buy it
and send it to him. But instead of sending it to
him, I stopped and talked to a Marty -- and I can't
think of Marty's last name. He's in their rates
department. And I asked him to deliver the book to
Bob McGregor.

I also had a conversation the next day
with a Bruce Sauer concerning his son. He told me
that he and his son were going to New Mexico for a
Boy Scout outing. It was a week~-long hike, an

endurance type of event. And those are the two times
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during the hearing that I actually talked with
someone at KU or LG&E, but they were never related to
the rate case or anything regarding the rate case.
Perscnal issues.

Q. All right, sir. And were these
personal issues, were you communicating by telephone
or were they actually here =--

A. Here in the hearing room 1, and they
were face-to-face.

0. Okay. Is this while the hearing was
ongoing or at a break?

A. During breaks.

0. Okay. I take it these gentlemen are

personal friends of yours?

A. Yes, sir.

Q. Okay. Did you formerly work at LG&E
or RU?

A, Both.

Q. OCkay. How long did you work at LG&E

and/or KU?

A, KU, I worked 23 years. Well, total
service for both companies was 23 years. I would say
21 years KU, two years LG&E.

Q. All right, sir. And just so -- for

the record, what did you do ~- what kind of work did
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you perform at KU/LG&E?

A. I was assigned to the marketing
department, My primary function was as a database
administrator looking for sales leads where -- this

was during the Enron time where you were seeing the
large beer companies absolutely shutting down. And
one of my suggestions was let's go after them.

Q. Okay.

A. Looking at —- okay. Let's get a
database of companies of this size that are going to
be going out of business because of the price of

electricity, and let's see if we can't lure them to

Kentucky.
Q. All right.
A. That was the type of work I did.
0. All right, sir. And I take it that

you developed a lot of colleagues and friends during

that period of time that you maintained a

relationship with after you left. Fair statement?
A. I'm not sure if I understand
relationship.
Q. You developed friendships while you

were there, and you maintained your friendships after
you left by having communication with those people.

A. That'™s true.
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Q. All right. And my point here,

Mr. Blakley, it's not unusual for you to communicate
with people from LG&E and KU because you worked there
for 21 years and had friends, correct?

A. Many mutual friends.

0. All right. Now, you'wve told me about
these two conversations that occurred during the
hearing time while people were here. Po you recall
any other communication with anybody from LG&E or KU
from -- let's go back to the time you first began
working on the case -~ late December of 2003, through
the middle of June 200472

A, None that would pertain to the rate
case at all.

Q. A1l right, sir. Am I under -- am I
getting an understanding you may have had some social
communication with people from LG&E and KU like

you've defined for us before?

A, Yes, sir. I have another instance of
that.

Q. All right, sir. And when was that?

A. This is an approximate date. It was
in October -~ well, thig =-- in Qctober 2004, and I

have discussed this with the ethics officer,

Mr. Brady, downstairs. I went to -- turned cut to be
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a mutual friend's wedding, and I -- as I was exiting
the church, I saw Ron Dutton sitting in the chair.
He looked up at me and waved, and I shook his hand
and we spoke. And we spoke once again at the
reception. Our conversation at the reception was
limited to mutual friends that we had both worked
with at KU as programmers and where they were now,.
0. Again, nothing related to either of

the rate cases.

A. No, sir.
Q. A1l right. We've talked about three
conversations now. Can you remember any others or do

you have a record of any others?
A, Not with employees. But a
Mr. Lefferts [phonetic] from either Winchester or
Mount Sterling called wanting information concerning
the rate case.
Q. Okay. When do you recall the call?
A, It was after the formal hearing was

over, the best of my recollection.

Q. Ckay.

A. I couldn't find my -~=- my notes on that
one.

Q. What leads you to believe it was after

the closing of the hearing?
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A. Because he was interested in certain
testimonies of someone. That person, I will have to

dig and come up with that answer.

Q. All right. Did you know Mr. Lefferts?

A, No, sir.

Q. Do you know why he would have called
you?

A. He is known as a great contributor to

the Lexington Herald-Leader's editor's page.

Q. All right, sir. Are you communicating
that he writes articles for the op-ed pages?

A. His opinions, but he's not employed by

the company.

Q. Right.

A. And what I did -- and got permission
to do this -- was I went and on my RetrievalWare
system looked up the information he wanted. Then

wrote down the instructions on how anybody in the
Commonwealth or in the United States could go to our
server using RetrievalWare and obtain that
information that he wanted. And that was -- and then
I e-mailed that back to him.

Q. All right, sir. Do you know why he
would have called you? Did you ever develop an

understanding of why he selected Tim Blakley?
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A. It could have been nothing more than
the -- whoever was working the front desk didn't know

where else to route the call.

0. All right. So you don't know.
A, No, sir.
Q. And I take 1t you've never met

Mr. Lefferts?
A. No, sir.
Q. Okay. Is there a reason why you went

to the ethics officer?

A. On Ron Dutton?

0. Uh-~huh.

A. Yes, sir.

Q. Mm—hmm.

A. Because I do not ever want fo do

anything that causes harm to my employer or causes a
shadow of a doubt in anything that I do.

Q. All right, sir. Tell me generally
what you recall of what the ethics officer related to

you when you went to see him.

A. That he was quite pleased that I came
to see him, and that -- I think he used the word
"casual"” -~ bumping into somebody at a social event

is not something that is unusual.

Q. All right, sir.
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A. And me -- I tend to be
ultraconservative in what I do -- decided it was best
to report and get a clear opinion than to have

something come back and haunt me.

Q. Fair enough.

A. Because -—-

0. All right. We talked about four
conversations or contacts. Can -- did you have any

others during this time frame? And again, the time
frame is when you first began working on the case

through the middle of June 2004.

A. Pertaining to the rate case?

Q. Yes.

A. Absolutely none.

Q. Okay. Any other communications with

LG&E or KU folk other than what you've told me or
what you recall?

A. The time period I don't recall. I+
seemed to be close to Christmas I ran into Mike Toll
at Target. He's an LG&E employee, and we said
"hello," and that was virtually it.

Q. All right, sir. You're digging deep
here, Mr. Blakley -- I much appreciate it =-=- in
trying to help us and tell us everything you know.

Do you think you'wve catalogued all the contacts now
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that you've had of LG&E/KU folks?

A. To the best of my knowledge, right now
that is true.

Q. All right, sir. Fair enough. Now,
let me ask you whether you had -- again using the
same time period, December of 2003 through June of
2004, do you believe you had any contacts with any of
the interveners? Do you know what I mean by
interveners?

B. Yes, sir, I do know. And the answer
is yes, I did have contact with them because I went
to the KIUC conference in Lexington which they host,

and said hello to Mike Kurtz.

Q. All right. When was that; do you
recall?

A. I believe there in October.

Q. October of 2003 or 20047

4. 2004.

Q. All right. And were you the only PSC

employee to go to that conference?

B, No, sir, I was not.

Q. Okay. There were some others,
A. Yes, sir.

0. Okay. Now, that's after the

determination by the Public Service Commission
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relating to the rate cases. That would have been in

June of 2004,

A. Ceorrect.
Q. All right. Actually June 15th, if my
recollection is correct. Again, using that time

trame, December 2003 through June of 2004, did you
have any contact with any of the interveners that you
can recall?

A, None.

0. All right, sir. Now, did you, I take
it, participate in document reguests and other
obtaining of information by the PSC with regard to
LG&E and KU from December of 2003 through the first
hearing date?

A Yes, sir. KU only.

Q. All right. BAnd in that regard, did
you just send documenis out or did you have an
opportunity to communicate with a human being about

the document request?

A, Documents only.

0. Documents only.

A. We are not allowed to -- the rules, as
I understand them, are -- let's say I was the team
leader, which I was not -- and the company calls and
they've got my name because it's on the Web site. I
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will take their guestion and immediately turn it over
to legal.

Q. Okay. And did you have that
experience during the rate cases?

A, No, sir.

0. Okay. And is that part of the
training here, to take the question, then turn it
over to legal once you get a contact from a party in

a rate case?

A. I can only answer for training for my
manager. And, yes, that is part of his training to
staff.

Q. Okay. That's Mr. Scott again, Isaac
Scott,.

A, Yes, sir.

0. And he's your immediate supervisor, as

I understand it.

Al Correct,

Q. All right, sir. And I take it
sometime after 2001 when you came and prior to your
participation in the KU/LG&E rate case, you had such
training from Mr. Scott?

A. (Nods head up and down).

Q. All right. We need you to say yes or

no. She can't get the nod of the head.
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A. Oh, I'm sorry.
Q. That's all right.
A. It would be after my first six months

of employment when I started doing real case work.

Q. All right. That you had that training
given to you by Mr. Scott,

A. Yes, sir.

Q. Was everybody -- were all people in
your particular section given that same training, to

your knowledge?

A. I do not know the answer.

0. Okay. Is this one-on-one training --
A. Yes, sir.

Q. -~ with Mr. Scott?

Okay. Tell me, on the KU rate case,
who amongst your colleagues alsco worked on that case
with you? And again, I'm limiting the question to
Mr. Isaac Scott's group.

A, Andrea Edwards, because our questions
would parallel each other in both cases. So if I
could add a guestion that they can use, then they
were free to take it and vice versa.

Q. Okay. Was she doing the same thing
you were doing in the KU case on the LG&E case?

A, To my knowledge, yes.
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Q. All right, sir. Let's move to the
period of time when the first informal conference
would have occurred, which would have been April 28,
2004, through the hearing process, all right, which
would have been the next week, and then also on May
the 12th. Tell me what role, if any, you played once
the first informal conference was convened through

the hearing process.

A. My role, honestly, was to sit and
observe and listen. I did not participate.

Q. All right.

A, By -- when I say "participate,™ I did
not -- did not ask guestions of any KU or LG&E person

or intervener.

Q. Am I understanding you that you had no
conversation with either KU/LG&E personnel or
interveners on the merits of these cases?

A, Absolutely true.

C. All right. Now, when you say you
attended, did you go to all days where testimony was
taken?

A. I'm not 100 percent certain.

Q. All right. Did you go to the informal
conference?

A. Yes, sir. My name should appear on
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the log-in sheets.

Q. It does. And did you participate in
the following week in conversations between the
parties that occurred in hearing room 27

A. Is this during the hearing, sir?

Q. This is —-- has been represented to me
to be settlement discussions that were ongoing on
days beginning May 4, 5 and 6. And some of those
days were also days where testimony was taken.

A. Okay. This is kind of blunt, but my
general impression was they had the settlement talks

and I was not invited.

Q. All right, sir.

A, I don't know of a clearer way to put
it.

Q. No. If you weren't there, you weren't
there. And frankly, I would have been surprised if

it was otherwise because nobody has identified you
being there, but that's why I'm going through this to
find out where you were.

So you don't have a recollection of
participating in any of the discussions in hearing
room 2 when it was the interveners, LG&E, KU and
members of staff coming and going.

A. Correct., I do not.
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0. And do I take it your participation in
the hearings was as an observer of the process while
testimony was being taken?

A. I think that's a vexy fair observation
of my role.

Q. All right. Did you participate in
staff meetings, either before or after the settlement
discussions on those days they were occurring, or

hearings where evidence was actually taken?

A, Team meetings I would have attended.

Q. All right. You recall team meetings.
A. (Nods head up and down}.

Q. Would there have been a team meeting

for each day that testimony was actually taken?

A. Not that I would have been involved
with.

Q. All right.

A. Maybe the higher echelon people, like

my manager and the legal, yes, but my level, no, sir.
0. Do I understand it, then, you did not
participate in any staff meetings on any of the days
that there were negotiations and/or testimony was
given in front of the commissioners?
Al I'm not trying to be difficult, but I

really don't understand the guestion.
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0. Sure. What I'm looking for is did
you, Tim Blakley, participate in a staff meeting on
any day, May 3, 4, 5, 6, where there was actual
settlement discussions and/or testimony given before
the commissioners here at the PSC? Was there a staff

meeting that you participated in on any of those

days?
. To my knowledge, I don't believe
there -~ that I would.
Q. All right. Fair enough. So your real

participation after the first informal conference,
April 28, 2004, was simply to be in a hearing room

and hear testimony given.

A, (Nods head up and down}.

0. You had no other participation other
than that.

A, That is correct.

Q. Fair enough. Now, we talked about
that week, 3, 4, 5, 6. I'm also representing to you

that there was a hearing on May the 12th, all right?
Let me ask you the same set of questions. Did you
participate in any staff meetings on May the 12th
that you recall?

A, Not that I recall.

Q. Okay. All right. Did you ever have
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opportunity, Mr. Blakley, to talk about any of
these -- either of the two rate cases to any of the

commissioners themselves?

A, Nothing of a serious note.
Q. All right. When vyou say "of a serious
note,” tell me what you're thinking about. Do you

have a conversation in mind?

A, It might be something like passing in
the hallway with the chairman saying, you know, "This
is a bad time to come with this case here."

Q. Mm—hmm .

A. Because he had -- he was brand new,

just got here.

Q. That was his first rate case,.
A, Yes, sir.
Q. All right. Other than a conversation

like that, anything on the merits?

A. Nao, sir.

Q. All right. Fair enough. Were vyou
present in the hearing room when Mr. Raff reported on
a radio interview he'd heard the attorney general
give where the attorney general had made an
accusation that there was ex parte or collusive or
inappropriate behavior going on asscociated with the

rate cases? Were you present on that day?
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b I think I was, but I'm not 100 percent
sure.

0. A1l right. Do I take it you don't
have a recollection of that?

L. No, sir.

Q. All right. Fair enough. Now, let me
show you a document, and the document I'll show you
is the employee handboock. And I'm going to show you
page 20 of the employee handbook.

(DEPOSITICON EXHIBIT NO. 1 MARKED)
Q. First let me get you to identify that

you have seen this before, the Employee Information

Handbook?

A. Yes, sir, I have seen this before.

Q. And turn to page 20, and you should
see a section, "Improper Ex Parte Communication.”" Do

you see that?
A. Yes, sir, I do.
Q. All right. Have you seen this part of

the handbook before?

A. Yes, sir, I have.

Q. Are you familiar with that particular
poclicy?

A. Yes, sir.

0. All right. And as it relates to this
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rate case, do you believe that Tim Blakley followed
the policy by not having any communication with any
of the parties on the merits of these cases?

A. Yes, sir, I believe I followed it to
the letter,

Q. All right, sir. Fair enough. Now,
did you observe, in your position of working here at
the Public Service Commission, anybody violating =--
"anybody" being another staff member -- the ex parte
communication guidance on page 20 as it relates to
anybody from KU or LG&E?

A. No, sir, I did not.

Q. Okay. Let me ask you the same
guestion with regard to any of the interveners.

A. Same answer,

Q. All right. Now, finally we can all
use our subjective barometer on what is inappropriate
ocr ccllusive, and I'm asking you to do that. I'm
going to ask you the question, did you, Tim Blakley,
observe anything that you thought was an indicator of
collusive or inappropriate behavior on the part of
the staff as it related to anything you saw with
their conduct with LG&E and KU?

A. No, sir.

Q. All right. And let me ask you --
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A. I saw business as usual.
Q. All right. Did you see any ex parte

communications?

A. No, sir.
Q. All right. And let me ask you that
same question. bid you see anything you thought was

inappropriate or collusive with the staff's
interaction with any of the interveners?
A. No, sir.
MR. GOLDBERG: All right. That's all

I have, Mr. Blakley. We appreciate it much.

{STATEMENT CONCLUDED AT 12:25 P.M.)

* * *
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STATE OF KENTUCKY y(

COUNTY OF JEFFERSON y(

I, BLLEN L. COULTER, Notary Public,
State of Kentucky at Large, hereby certify that the
foregoing sworn statement was taken at the time and
place stated in the caption; that the appearances
were as set forth in the caption; that prior to
giving testimony the witness was first duly sworn by
me; that said testimony was taken down by me in
stenographic notes and thereafter reduced under my
supervision to the foregoing typewritten pages and
that said typewritten transcript is a true, accurate
and complete record of my stenographic notes so
taken.

T further certify that I am not
related by blood or marriage to any of the parties
hereto and that I have no interest in the outcome of
captioned case.

My commission as Notary Public expires

November 5,.2007. jﬁ;z
) Given }nder ny hand this the A
. {
day of /5649”ﬂ9a/ , 2005, at Louisville,
N

Kentucky.

T

ELLEN L. COULTER
NOTARY PUBLIC
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I, the undersigned, TIMOTHY N. BLAKLEY, do
hereby cexrtify that I have read the foregoing sworn
statement, and that, to the best of my knowledge,
said sworn statement is true and accurate, with the
exception of the corrections, if any, listed on the

errata sheet.

Lol 77. Bl

TIMOTHY N. BLAKLEY

Subscribed and sworn to before me this 2224

day of f;%?jéjwzwz , 2005.

My commission expires/%éVij%a;ﬁD%;
7
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COULTER REPORTING, LLC
101 EAST KENTUCKY STREET, SUITE 200
LOUISVILLE, KY 40203

ERRATA SHEET

NAME ﬁﬂ/ﬁﬂ/ V' BIALLEY  DATE OF DEPOSITION g: A? '(/0 §

After having read my deposition, [ wish to make the following changes:

Page 2 Line ﬂ
Change  date—frizet File ddle. 4o dated filed
Reason for changedg a9 rees with The #5C Ease Manage menl SysTem,

Page 2% Line_2a . )
Change __ Clabepy=""% _In ‘H\'{- chair 12 _in a pew
Reason for change t he ehwveh did noT have chatiry 3seT wp.

Page | %  Line is
Change hef€evTS Ho Don €. (Wi491145 Jv

Reason for change _aamMé cluen -~ r he
escribing this Zvenl,
Page j% Line

Change Le Fferly  To Wi941n95
Reason for change Mﬁﬁf:ﬁ?n‘

page §4 Line 7 ..
Change _Lefferls To Wrqg(ny s
Reason for change Aamé CoevecTw i

Page H Line 'L‘
Change _tame. To Ctome
Reason for change _gote UN4Zv 9Tan dalHL .

Page t (l Line [‘l
Change 5Trike. Theve
Reason for change _de€s nel make Sense
Page Line
Change
Reason for change
Page Line
Change
Reason for change
Tawsty 77 Bl
Timothy Blakley =

Subscribed and sworn to before me this 28th day of Septembexr, 2005,

,. D o [t

ém”w;.‘r’r«'v-. EY perrt hits fog NO‘%}&Y ‘Public
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Page 12 Line U5

To: Aaron Greenwell, Isaac Scott

CC: File

From: Tim Blakley

Date: July 8, 2004

RE: Information Requested by Don C. Wiggings Jr.

A phone call from Mr. Don C. Wiggings Jr. was transferred to me this morning
requesting the year ended December 31, 2003 Income Statement for Louisville Gas and
Electric. | spoke to Aaron seeking permission to release this information. [ believe that
Aaron spoke to Beth O'Donnell concerning this matter. Later Aaron notified me that |
could fax Mr. Wiggins the information. The fax cover sheet and the information faxed to
Mr. Wiggins are attached. | also included our web address with instructions for Mr.
Wiggings in hope that this would allow him access the data from the Public Service

Commission’s web site.

Mr. Don C. Wiggins Jr.
(859) 744-2478

79 Mockingbird Valley Rd
Winchester, KY 40391
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211 Sower Blvd

PO Box 615
Frankfort, KY 40601 %

Phone (502) 564-3940 ~Publ C
Fax (502) 564-1582

hitp://psc ky.govipschome.htm

) Commonwealth of Kentucky

on

To: Don Wiggins Jr From: Timothy N. Blakiey
Fax:  (859) 744-2478 Pages: 5

Phone: (859) 744-2478 Pate:  (07/08/04

Re: LG&E 2003 Income Statement CcC:

1 Urgent &1 For Review [d Please Comment L[] Please Reply (i Please Recycle

® Comments: Attached is the income statement for Louisville Gas & Electric
Company for the year ended December 31, 2003, that you requested. The
information you requesied can be obtained from our web site
http://psc.ky.govipschome.htm.

¢ Scroll down and left mouse click on Utility Information
You will be redirected to a new web page. Select Utility Information
System

* You will be redirected to a new web page. Select Financial Information

o Since you are looking for Investor-Owned Utility left mouse click on the
Button Submit

* You will be redirected to a new web page. Select the date of the
information you need left mouse click on the Button Submit

» You will be redirected o a new web page. Select the Company name by
placing your mouse pointer on the company and left mouse click on the
company name fo highlight your choice. Next left mouse click on the
Button Submit.

« You will be redirected o a new web page. Select the Schedule(s) that
contain the information you need. Again left mouse click on the Button
Submit.
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Houjoiolisialoioiiotoiol. ~COMM.  JOURNAL -~ oiak

MODE = MEMORY TRANSMISSION START=JUL~E8 15:11 END=TUL~B8 15:15
FILE NG, =758
STN  COMM. ONE-TOUCH~  STATION NAME-TEL. NO. PRAGES DURRTION
NG ABBR NO.
%538 K & 58597442478 aps-ees  BR:E2:58

—K¥Y PUBLIC SERVICE COMM -

211 Sower Bivd

PO Box 616
Frankfort, KY 40601
Phone {502) 564-3840
Fax (502} 5641582

AocAfoIok A HoHRok: ootk —KY PUBLIC SERUIC- sdototoick — SR25641 582~ soloiotoioiniok

hitpi//psc ky.govipschome.htm

swolooiciok DATE  JUL~BE-2B84 dcioieiok TIME 15115 scisisicloioo

To:  Don Wiggins Jr Fron:  Tinothy N. Blakley
Faxs (859 744-2478 Pages: 3

Phone: (B59) 744-2478 Date:  07/0B/04

He:  LG&E 2003 Income Stetement ce:

) Urgoant & For Review [ Plaase Comment (] Plense Reply [7l Piease Recycle

® Comments: Attached is the income statement for Louisvile Gas & Electric
Company for the year ended December 31, 2003, that you requested. The
information you requested can be obiained fom our web sie
http:/fps¢.ky.gov/ipschome.htm.

Serolt down and feft mouse dlick on Utiiity Information
You will be redirected to a new web page. Select Utility Information
System
You will be redirected fo a new web page. Select Financlal Information
Since you are iooking for Investor-Owned Utility left mouse click on the
Button Submit

« You will be redirected fo a new web page. Select the date of the
information you need left mouse click on the Button Submit

» You will be redirected to a new web page. Select the Company name by
placing your mouse pointer on the company and left mouse click on the
company hams to highlight your choice. Next left mouse click on the
Button Submit.

« You will ba redirected to a new web page. Select the Schedule(s) that
contain the information you need. Again left mouse click on the Button
Submit.
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The contents of this Employee Information Handbook reflect the current policies
and procedures in effect at the PSC at the time of its printing.

Amendments to personnel law, regulations and policies may modify or supercede
all statements in this information handbook.

It is the policy of the Public Service Commission to affirm equal opportunity for
employment and advancement to all qualified persons without regard to race, color,
religion, national origin, disability, sex, age, or sexual orientaton.

Printed with State Funds
Effective 10-1-93
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PSC INFORMATION HANDBOOK

Tntroduction

The Commissioners and management team of the Kenticky Public Service Com-
mission (PSC) recognize their employees as their most valuabie asset. This booklet
has been prepared to help employees jearn about their commission, its structure and
functions, and some of the many facets of the employment relationship into which
they have entered. In referring to employees, "he" shall mean male or female.

Questions concerning employment should be directed to your immediate supervi-
sor, or to your agency Personnel Administrator.

The Public Service Commission is an independent admir_lisumive body established
by the Legislature in 1934 with quasi-legislative and quisi-judicial duties.

The Commission regulates intrastate rates and services of investor-owned electric,
natural gas, telephone, waler and sewage utilities, rural electric and telephone
cooperatives, and water districts and associations. The Commission performs its
regulatory functions through written orders following adjudicative and rulemaking
procedures outlined in Chapter 278 of the Kentucky Revised Statutes and admin-
istrative regulations promulgated by the Commission in-Title 807 of the Kentucky
Administrative Regulations.

The Commission's goal is to ensure that every utility within its jurisdiction charges
fair, just and reasonable rates for the services rendered and that those services are
safe, adequate, efficient and reasonable.

The PSC consists of three (3) members appointed by the Governor with the advice
and consent of the Senate. Commissioners are appointed for staggered four year
lerms, Appeintments rurn from July | 1o June 30, with each commissioner staying
in the office until his successor is swormn into office. The Governor designates one
commissioner to act as Chairman and Chief Executive Officer and a second
commissioner to serve as Vice Chairman and act for the Chairman in the latter’s
absence.
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The PSC is divided into the following units: General Counsel(Legal), Engineering,
Rates and Research, Financial Analysis, and Administrative Services. The Com-
mission appoints an Executive Director, to serve at its pleasure, and to act as Chief
Administrative Officer directing day-to-day operation of the Commission.

Affirmative Action Policy

The Commission is committed to the law of the Commonwealth in establishing a
work place free from the injustices of discrimination. It is the policy of the
Commission to affirm equal opportunity for employment and advancement to all
qualified persons without regard to race, color, religion, national origin, disability,
sex, age, or sexual orientation. Any employee who believes he has been subjected
to discriminatory treatment in the workplace has the responsibility immediately to
bring the problem to the attention of the agency Personnel Administrator.

TheAmericansWith DisabilitiesAct 6f 1990 (ADA)

The Americans With Disabilities Act, 42 U.S.C. §12101 et seq., is a federal law that
requires that public facilities and programs, when viewed in their entirety, be
accessible to persons with all types of disabilities. The ADA also makes it unlawful
to discriminate against a qualified person with a disability in any aspect of
employment. The ADA applies to Commission employment practices and the
terms, conditions and privileges of employment. The ADA protects qualified
persons with a disability, This includes current Commission employees, qualified
applicants seeking Commission employment and citizens seeking to utilize Com-
mission facilities and programs. Contact the agency Pérsonnel Administrator for
further information.

Sexual Harassment Policy

The Commission does not tolerate sexual harassment of any kind,  Sexual
harassment in the workplace is a serious offense against the dignity of fellow

 workers and a violation of both state and federal law. Sexual harassment is viewed

as misconduct and will subject any offending employee to disciplinary action up to
and including dismissal. Any employee who has a complaint of sexual harassment
at work by supervisors, co-workers, visitors or clienis should immediately bring the
problem to the attention of his supervisor, or, if the complaint involves supervisory
personnel in the employee's iine of command, complaints may be made to another
supervisor, the agency Personnel Administrator or the Cabinet Personnel Admints-
trator.

4
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‘Vacancies

When a vacancy 0Ccurs in the Commission, it is usual practice to attempt to fill the
position from within the agency or state govemment through promotion or transfer.
When recruiting from the outside for a merit position, a register ol names is
requested from the Department of Personnel for the vacant position. A selection is
made from this register . The new employee serves a probationary period of six
months to obtain merit status. Non-merit appointments are made by the Commis-
sion to serve at the pleasure of the Commission.

Probationary Period

1. Initial probationary period is the period an agency observes an employee’s job
performance and determines to continue his employmeént or terminate it. The
initial probationary period is six months. Employees who perform satisfacto-
rily gain rnerit system status.

9. Promotional probationary peried is the six months following a promotion
during which the agency observes the employee’s job performance. With
satisfactory performance, the employee gains merit system status in the new
job. If performance is not satisfactory, the employee is returned o his former
position orto a position in the same job classification as the former position,

Transfers

If an employee wishes to transfer to another position or location within the
Commission, he should submit the request in writing to his supervisor, 1f an
employee wishes to transfer to another state agency, itis his responsibility to locate
the new position. The Commission and the hiring agency will coordinate the
transfer of Personnel records. The employee is responsible for notifying his
immediate supervisor and negotiating 2 transfer date.
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Promotions

Promotion is a change from 2 position in one class to a position in another class
having a higher minimum salary or carrying a greater scope of discretion or
responsibility. Employees who are promoted are required to serve a promotional
probatiopary period. Employees who are promoted retain their status in the class
from which they are promoted; if an employee does not successfully complete the
promotional probation he must reverttoa position in his former class. Anemployee
who is promoted receives a salary increase of at least five percent or advances to the
minimum of the grade for the new position (whichever is greater). Anagency may
give a five percent promotional increase toan employee who successfully completes
promotional probation. If the-promotion is to a position which constitutes an
unusual increase in the level of responsibility, the agency, with the prior written
approval of the Commissioner of Personnel, may grantupon promotion a ten percent
or fifieen percent salary increase over the employee’s previous salary. '

Reclassifications

4

A reclassification occurs when an employee is given a different job classification
because of a material and permanent change in his duties or responsibilities. An
employee who is advanced to a higher pay grade through reclassification shall
receive a salary increase of five percent except that in no case shali the employee’s
salary be below the minimum for the new pay grade. Anemployee placed inalower
pay grade through reclassification shall receive the same salary he received before
reclassification.

Hours of Work

Full-time state employees are required to work 7.5 hours per day. Part-time and
hourly employees shall be scheduled to work hours in accordance with the needs of
the position. The normal work hours are from 3:00 a.m. to 4:30 p.m., Monday
through Friday, unless flextime has been approved by the Executive Director. The
employee shall not be scheduled to begin wark earlier than 7:30 a.m. nor later than
8:30 a.n. Habitual tardiness or excessive absentegism from work stations shall
constitute grounds for disciplinary action.

PSCIO0360



Training

The Commission encourages all empioyees interested incareer development to take
advantage of courses offered at the Governmental Services Centerat Kentucky State
University. The Commission also encourages job enrichment through work-related L
workshops and seminars of a technical nature to improve job efficiency and
effectiveness if within the budgetary allowance. i

Performance Evaluations

Performance evaluations enable both the supervisor and employee to determine
whether the employee is meeting the requirernents of the job. Performance
evaluations, updated job descriptions, standards and goals are to be completed for :
merit employees on June 30 (mid-year) and December 31 (year-end) of each year.
Anemployee is not eligible to begin the evaluation process unless his probationary i
period is completed by January 1 of the year for which he is to be evaluated. i

Job Classification i;

The goal of the classification process is to maintain a system that accurately matches
what the employee does with how the employee is classified. Each employee has
a detailed position description (PD) of his job duties. The PD is developed and
mmonitored as a joint effort of both the employee and his supervisor.

PAFS SRS L3

Compensation (Pay) System

When jobs are classified, they are evaluated on thirteen {13) factors and compared
to jobs in their proposed class. The following faciors are included in the evaluation: ‘
minimum education requirement; minimum experience requirement; supervisory |
responsibilities; responsibilities for following, interpreting, enforcing, or develop- ‘.
ing policies or procedures; responsibility for materials and supplies; authority to
handle and spend money; responsibility for personal contacts; responsibility for
records and reports; responsibility for machinery and equipment; types of menial
skills required; types of mental demands required; types of physical demands; and
types of working conditions. This evaluation provides a basis for internal ranking
of classes. In addition, the Department of Personnel maintains information about
the salaries other employers pay for similar jobs. Using ail available information,
each class is assigned a pay range on the salary schedule.
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Paychecks

All payroll checks are paid two weeks in arrears. For example, a new
employee will not receive his first paycheck for four weeks. If the
appointment date is September 1, he will receive his first check on
September 30 for the September { - 15 pay peried. Payday is always on the
15th and 30th of each month, unless payday falls on a Saturday or Sunday,
in which case paychecks are delivered on the preceding Friday.

Resignation

An employee who desires to terminate his service with the statg shall submit a
written resignation to the agency. Resignations shall be submitted at least fourteen
(14) calendar days before the final working day. Failure of an ernployee to give
fourteen (14) calendar days notice with his resignation may result in forfeiture of
accrued annual leave. id

Retirement

All salaried employees and hourly Commission employees working an average of
{00 hours 2 month are members of the Kentucky Employees Retirement Systermn and
contribute 5% of their base pay to the retirement system. The state contributes
7.65% of the employee's base salary to his retirement account. The following are
benefits provided by the Retirement System:

Normal Retirement

1. A member who has attained age 65 and has acquired at least 48 months of
service credit (12 months must be current service) is eligible for an annual
retirement benefit as determined by the following formula:

YEARS OF SERVICE X 1.97% X FINAL COMPENSATION®

FXAMPLE: A member has 20 years of service and final compensation of
§15,000.
20X 1.97 =39.4%
19.4% of $15.000 = 55,910 annual payment
- $5,910 divided by 12 =5492.50 monthly payment

*Final compensation is the average annual satary earned during the five fiscal years when the member’s
salary was highest,
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A member who has attained age 65 but has less than 48 months of service is
eligible for a monthly benefit equal to the actuarial equivalent of twice the
member’s accumulated contributions. This amount must be calculated by the
retirement system. i

Early Retirement

1. A member may elect early retirement at any age with no decrease in benefits
ifthe memberhas 27 years of servicecredit. Atleast 13 years of the service must
be current service.

A member may choose early retirement if he is age 35 or older and has at least
60 months of service credit.

i

3. A member may also choose early retirement if he is under age 55, and has at i
least 25 years of service, 15 of which must be current seryice. The benefiis are ;
calculated the same as for normal retirement and are reduced 5% for each year f
of service credit under 27, F

4. Under early retirement, the benefit is ealculated the same as under normal
retirement, except that benefits are reduced depending on the member's age or
years of service,

Disability Retirement

A member who has aéquircd 60 months of service credit { 12 months must be current
service) is eligible for a monthly disability benefit if he should become disabled
while actively contributing to the retirement system. Application for disability
benefits must be made within 12 months of termination of employment. Disability
benefits are calculated in the same manner as Normal Retirament benefits except '
that additional years of service credit may be added to the member's account and
years of service at the time of disability.

Any questions should be referred to the Kentucky Employees Retirement System
office at (502) 564-4644.

Deferred Compensation

All Kentucky state government employees may participate in the Deferred Com-
pensation program. Deferred Compensation lets the employee set aside income
from his paycheck for retirement. Money set aside for Deferred Compensation is E

9
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automatically payroll deducted twice each month. The employee pays no state or
federal income tax on the money deferred until he begins receiving benefic paymenls
at retirement or early retirement, when he may be in a lower tax bracket For
additional information, contact the Kentucky Public Employees Deferred Compen-
sation System at 5647240,

U.S. Savings Bonds

Savings Bonds are available to all employees through payroll deduction. Employees
should contact the agency Personnel Administrator for forms and information.

Credit Unions

A sute employes may join the Commonwealth Credit Union or the Kentucky
Employees Credit Union. Each offers a wide range of financial services, including
secured and unsecured loans, savings plans, and payroll deduc@gns, Information
may be obtained by calling: '

Commonwealth Credit Union (502) 5644775
Kentucky Employees Credit Union (502) 364-5597

Workers’ Compensation

All Commission employees are protected by Workers’ Compensation. If an em-
ployee is injured at work, he should advise his supervisor immediately, Reporting
should be coordinated through the Personnel Administrator’s office. Failure to
report injuries to the supervisor within 24 hours may jeopardize an employee’s
entitlement to Workers’ Compensation benefits,

Unemployment Insurance

All employees of the Commission {except Commissioners) are eligible for unem-
ployment compensation under certain circumstances, Direct any questions to the
agency Personnel Administrator,

10
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Agency Leave Procedures

Accumulation and use of the following leave are controiled by 101 KAR 2:100:

Annual Voting

Sick Blood Donation
Compensatory Military

Court

Family and Medical Leave Act of 1993 (FMLA)

EMLA, 29 U.S.C. §2601 et seq., requires covered employers to provide up fo 2
weeks of unpaid,job«protccted ieave to “eligible” employees forcertain family and
medical reasons. Unpaid leave must be granted for any of m_.g following reasons:

> 10 care for the employee’s child after birth, or after placement of a child with

the empioyee for adoption or foster care;
- to care for the employee’s SpOUSE, child, or parent, who has a serious heafth

condition; or
> for 4 serious health condition that makes the employee unable to perform his

job.

Job Benefits and Protection:

> For the duration of FMLA leave, the employer must maintain the employee’s

health coverage under any “group health plan.”
> Return from FMLA leave cannot result in the loss of any employment benefit

that accrued prior to the start of an employee’s leave.

For additional information regarding FMLA, please contact the agency Personnel
Administrator.

11
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Holidays for State Personnel

State offices shall be closed and state employees shall be given a holiday on the
following days:

(a) The 1st day of January plus one extra day;

(b} The 3rd Monday in February;

{c) Good Friday, one-half day;

(d) The last Monday in May;

(e) The 4th day of July;

(f) The Ist Monday in September;

(g) Presidential election day as required under KRS 2,190;
{h) The 4th Thursday in November plus one extra day; -
{1} The 25th day of December plus one extra day,

Smoking Policy

To provide a workplace that respects the rights of non-smokers, while ensuring
smokers are not deprived of their rights, smoking is permitted only in specifically
designated areas. This policy is in effect at all times.

Health Insurance

An employee has the option of receiving coverage through the carrier holding the
state health insurance contract or if he I ves or works within a defined service ares,
he may choose coverage through one of the heaith maintenance organizations
(HMO's). Health coverage becomes effective the first day of the second month
following the date of employment. When his employment terminates, the employee
remains covered for the following month by the state’s contributions,

The Retirement System provides hospital/medical insurance or Health Mai ntenance
Organization coverage for recipients of a retirement benefit. Participation in these
plans is optional and a recipient may purchase, at his own expense, coverage for his
beneficiaries and dependents. The cost of coverage for the retirement system
member may be partly paid by the retirement system depending on the number of
years of service that the member accumulated. Percentages of the premium that will
be paid by the system are as follows:
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Legs than 4 years 0%

4.9 25%
10-14 ; 0%
15-19 . 75%
20 or more years 100%

Life Insuraﬁce

All eligible employees receive term life insurance coverage paid for by the state in
the ameunt of $6,560.00. To be eligible for life ingurance benefits, a state employee
must be a contributing member to one of the state administered retirement systems.
The insurance becomes effective the {irst day of the second month following the date
of employment. As with health insurance coverage, an employee will be covered
by the state term life insurance one month following his separation from state
service. State employees also have the option of purchasing additional life
insurance. See the agency Personnel Administrator for additional information.

Other Insurance

Several dental insurance options are available for state employees through payroll
deduction. The state does not contribute toward any of these premiums. Many
premiums can be payroll deducted. See the agency Personnel Administrator for

additional information.

Commonwealth Choice

Commonweaith Choice is a tax-saving opportunity that can benefit employees and
their families who have dependent day care or out-of-pocket healthcare expenses.
Commonweakth Choice is not an insuranct plan. This optional benefit was
implemented by the Kentucky Department of Personnel to help reduce taxes and
increase spendable income. The cost-saving advantage of the plan is simple: any
eligible dependent care and health care expenses paid through the plan are tax free,

No federal or state income tax or Secial Security 1ax on the money used to pay these-

eligible expenses is owed. Any full-time or permanent part-time, active state
government employee who is eligible for state-sponsored health insurance coverage
and will have completed one full year of continuous service by December 31 of 2
given year, can enroll in this tax-saving plan. For additional information on
Commonwealth Choice, contact the agency Personnel Administrator,
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Kentucky Employee Assistance Program (KEAP)

The Kentucky Employee Assistance Program (KEAP) s dedicated o helping
employees find solutions 1o personal problems that may hinder effectiveness ar
work. Problems tonceming marital, family, or emotional distress, aicoholism and
drug abuse, financial or legal difficuities, or even medical problems cap sertously
diminish an individua!'sjob performance. As a progressive employer, the Com-

and federal law,

Drugfres Workplace

s ———— T e e e e e v o,

PSCIO0368



Disciplinary Action

Supervisors are responsible for disciplining employees for just cause including
conduct while on or off duty which may be prejudicial or detrimental o the
Commanweaith or otherwise affect adversely the confidence of the public in the
integrity of the Commission. Discipline may range from wriiten reprimand (o
suspension or dismissal from state service. I an employee disagrees with any
discipline received, he may appeal the action. The steps outlining these procedures
are described in the Grievances Section.

Grievances

A grievance is a complaint filed by an employee which concerns some aspect of his
employment. A grievance rmust be filed within thirty (30) days of the date of the
action complained of or the date upon which the employee, gxercising duediligence,
became aware of the action. '

" Procedures

1. A grievance shall be filed with the employee's immediate supervisor.

7. Theemployee shall set forthin writing the basis of his grievance orcomplaint
together with the corrective action desired. If the ernployee wishes to submit
additional information or documentation, he may attach it to the grievance.

3. When a grievance is filed that alleges discrimination on the basis of race,
color, religion, national origin, seX, disability or age (forty (40) or aver), the
supervisor shall immediately notify the agency Personnel Administrator in

compliance with affirmative action requirements.
4 Interviews toevaluate or investigate the grievance held with the complainant

orotheremployees shail notrequire the use of leave time. Forinterviews hetd
outside of normal working hours, compensatory time shall be granted.

15
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3. All panties may have a representative present at each step of the grievance
procedure,

To obtain additional information, contact the agency Personnel Administrator.

Misuse of Facilities or Equipment

Noemployee shall use any equipment, supplies, or properties of the Commonwealth
for ather than officially designated purposes. Any questions in this area shouid be
directed to the employee's immediate supervisor. :

Telephones are to be used for state business. IFitis necessary foremployees to make
personal long-distance calls, they shall reimburse the state for personal calls in cash
or by personal check payable to Kentucky State Treasurer. .

16

PSCIO0370



[ R e
F

B

R

PROFESSIONAL CONDUCT AND
ETHICAL RESPONSIBILITIES

Employees of the Cammission work for the benefit of the people of the Comman-
wealth of Kentucky. As public servants, employees are bound to adhere faithfully
to standards of professional and ethical conduct. Employees represent the Commis-
sion and are expected to conduct themselves in a manner which will inspire the
confidence, trust, and respect of the public.

Principles of ethical behavior are based on the belief that public servants must be
independent and impartial; government policy and decisions must be made through
established processes; public servants must not use public office lo obtain private
penefits; and the public should be able to have confidence in the integrity of its
government. KRS 11A.005. The Commission requires its employees to avoid
conflicts of interest, improper ex pare communications, and participation in
activities which present the appearance of impropriety.

The following guidelines are set forth to illuminate areas of concemn:

A. Adverse Pecuniary Interest

Commissioners are statatorily prohibited from holding an official position or
awning stocks, bonds, or any other pecuniary interest ina utility. KRS 278.060(2).
The Commission has adopted the same prohibition for its staff. The Commission
has determined that participation inan investment plan where utility stocks or bonds
are purchased as part of a total portfolio and where the Commission staff member
has no control over the company chosen for investment (such as amutual fund), does
not constitute a violation of this prohibition. Any staff member who is in violation
of this policy shall immediately disclose that fact to the Executive Director.

Allemployees are subject tothe provisions of the Kentucky Madel Procurement Act
(* Act™ which detail prohibited conflicts of interest for public officers and employ-
ees. Anemployee cannot be interested, either directly or indirectly, in any contract
in which he may be called to act or vote. KRS 45A.430. Likewise, the Executive
Branch Ethies Code (“Code™), applying to ail emplaoyees of the Commission,
prevents a public servant from acting as a representative of the state in a business
transaction with himself or in any business in which he or a family member has a
greater than five percent ‘nterest. KRS 11A.040(3). “Family” is defined in KRS
11A.010(4) to mean a person’s “spouse and children, as well as a person who is
related to a public servant as any of the following, whether by blood or adoption:
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parent, brother, sister, grandparent, grandchild, father-in-law, mother-in-law, brother-
in-law, sister-in-law, son-in-law, day ghter-in-law, stepfather, Stepmother, stepson,
stepdaughter, stepbrother, stepsister, half brother, half sister ™

Another Code provision, KRS | 1A.040(4), could affect employees by providing
that they and their family members holding more than a five percent intesest in a

usiness cannot be parties, directly or by virtue of their partial ownership of the

B. Gifts and Favorg ‘ B

The Code provides that a public servant cannort knowingly accept Compensation,
other than that provided by law for public servants whose salary is paid by the
Commonweaith, for the performance of any activity included in his official duties.
KRS 11A.010(5). Compensation is defined as “any money, thing of valee, or
economic benefit confarred on, or received by, any person in return for services

rendered, or to be rendered, by himself or another.” KRS 11A.0 10(3).

The Executive Branch Ethics Comimission has concluded that when dealing with o
civic organization or other organization pot comprised of entities regulated by the
commission:

“an executive branch employee may accept a free meal at an even!

in which he is invited 10 participate in furtherance of his official
duties, provided these tests are met:

L. Themealisan integral part of the event and the employee’s role
in the program occurs immediately before, during, or immedj-
ately after the meal,

2. The employee's meal is the same available to all others at the
event and is consumed on the premises.

We aiso approve acceptance of a small token of appreciarion such
as a coffee mug. Public servants are encouraged (o make speecheg
and presentations for the benefit of citizens of the Commonwealth,
but public servants shall be zealous to accept nothing more than a
small token of appreciation.” AQ 90-10.
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The Executive Branch Ethics Commission states that employees involved in
regulating utilities should not accept meals or beverages from those wiilities or trade
associations whose members are regulated utilities. A0 93-50.

The Commission prohibits its employees from accepting any item, including food
orentertainment, from any employee of or executive agency lobbyist fora regulated
utility. The Commission strives Lo avoid the public perception that an improper
relationship may exist between regulated utilities and the Commission or its staff,

C. Representing Non-State Interests

No employee shall represent or act as an agent for any private interest, whether for
compensation of not, inany wransaction in which the state has a direct and substantial
interest. and which could be reasonably expected to result in a conflict between a
private interest of the official or employee and his official state responsibilities.

D. Misuse of Information

The Code prohibits Commission employees from knowingly disclosing or using
confidential information acquired during the course of their work, KRS 11A.040(1),

Employees should carefully and conservatively evaluate adocument before provid-
ing itor deseribing its contents to anyone other than another Commission employee.
Consult the Commission's General Counsel for assistance if you are unable to
determine whether a particular document should be released.

N

E. Outside Employment

Members of the Commission are required by statute to devaote their entire time 10
the duties of their offices. KRS 778.050(1). Members of the Commission’s staff
are not legally prohibited from having other jobs. However, employees who doseek
outside employment are expected to ensure there is ho conflict with their Commis-
sion duties. Employees whoare unsure whether outside employmentconlicts with
their Commission duties should notify the Executive Directoror consult the General
Counsel.

F. Post-Commission FEmployment

The Code places three restrictions on the type of employment a public servant is
permitied to accept after leaving state government:

19
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A former public servant may notactas alobbyist or lobbyist’s pri ncipal for
a period of one year afier the date he leaves state employment or his term
of office expires, whichever is later.

A former public servant may not represent a person in a matter before g state
agency in which the former public servant was directly involved for a
pericd of one year after the date he leaves employment or his term of office
expires, whichever is later.

A present or former public servant may not, within six months of the
termination of his state employment, accept employment, compensation,
or other economic benefit from any person or business that contracts or
does business with the state in matters in which he was directly involved
during his tenure. This prohibition does not apply to individuals returning
to the same business, firm, accupation, or profession in which they were
tnvolved prior to state government employment. The Executive Branch
Ethics Commission has indicated through its Executive Director that jt
considers the Commission to be "doing business’ with” the uilities it
regulates. )

G. Improper Ex Parte Communication

!\J

“Ex parte communication™ means an oral or wri tten communication which
relates to the merits of a formal proceeding pending before the Commis-
sion, or which the employee reasonably anticipates will be filed with the
Commission, and which is not included in the public record, without notice
and opportunity for all parties or interested persons 1o Participate. A
communication relevant to the merits includes any issue of fact or law
relative to the matter pending,

The following types of communication are not prohibited ex parte commu-
nications if such communication is reasonably limited to the matter at hand:

(2) Any procedural inquiry, including prefiling inquiries.

(b) Staff’s communications when performing routine operational inspec-
tions and safety inspections not for the purpose of investigating a
matter pending before the Commission.

{c) Staff’s communications when performing management audits pursi-

antto KRS 278.255 and routine field audits of accounts, books, and the
Commission,
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(d) Staff’s communications when petforming cell site field inspections.

(e) Staff's communications when performing field reviews or inspec-
tions for preparation of Commission staff reports to be filed in
pending or anticipated rate cases.

(F) Staff’s communications in cases without intervenors, unless the staff
determines intervention is likely.

3. Commissioners or Commission staffshall not participate in any prohibited
ex parie communication with any interested person regarding the merits of
any formal case or proceeding pending before the Commission or a case
or proceeding that the employee anticipates wili be filed with the Commis-
sion. [tisimproper to disclosea Commission decision priorto the issuance
of an Order on the matter.

4. If an employee participates in 2 prohibited ex parté communication, he
shall immediately disclose the relevant details of the communication to the

General Counsel.

H. Executive Agency Lobbyists

As of September 16, 1993, any individual who is engaged to promote, oppose, or
otherwise influence the outcome of an executive agency decision is considered an
executive agency lobbyist and is required to register with and make certain
disclosures to the Kentucky Executive Branch Ethics Commission.

An “executive agency decision” is narrowly defined to include only those agency
decisions regarding the expenditure of state or agency funds with respect to the
award of a contract, grant, lease, or other financial arrangement under which those
funds are distributed or allocated. PSC employees are rarely involved in agency
decisions affecting the disbursement of allocation of state or agency funds.

However, executive agency lobbyists are required to report on a quarterly basis all
expenditures made on behalf of or financial transactions withany executive branch
employee in any agency, whether or oot the employee works for the agency the
executive agency lobbyist was engaged (o influence. All Commission employees
must be aware that disclosure of expenditures and financial transactions involving
them could be detrimental to the public’s perception of the Commission and act
geeordingly.
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WHENM THE.PUBLIC ASKS FOR DIRECTIONS TQ PUBEIC SERVICE COMMISSION:

Take I-64 to the FrankSort/Versailles uxit (Exit 58), Tum off the exit onto 1.5. 60 (Versailles
Road) toward Frankfort Follow U S. 60 all the way in until you reach the intersection of U 8. 60, 460
and 421 (approximatzly 3 miles). As you approach the intersection, the road will widen to 5 lanes and
asign will read *Capital Plaza Compiex” . Continuestraight through the light onto 1. 5. 421 (Wilkinson
Boulevard) for approximately 1 mile. At the first light (at Hardee's) you will tum right onto Schenkel
Lane, We are on the second block, in 2 two-story brick building located on the right, actoss from the
Chirysier dealership (Frankfort Auto Sales) and right before you get to the liquor store.
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would [19] 3/10 6/4 6/17 B/3 9/22 11/13
13/6 13/24 17/1 19/3 19/20 20/3 20/3 20/5
21717 22/10 2213 22/15 23/9
writes [1] 13/11

wrote [1] 13/18

Y

\'/

versa (1] 19/22

very [3] 4/24 8/10 22/4
very -- [11 6/10

vice [1] 19/22
violating [1] 26/8
violating -- [1] 26/8
virtually 13 15/21

W

want [1] 14/15

wanted [2] 13/17 13/21

wanting [1] 12/16

was [63]

was -- {1] 13/21

waved [1] 12/3

way [1] 21/14

we [12] 7/13 10/12 12/4 12/4 12/6 15/7
15/20 17/22 18724 23/18 26/16 27/11
we're [1] 4/9

We've [1] 12/11

Web [1} 17/25

Web site [1] 17/25

wedding [1] 12/1

week [3] 20/5 21/3 23/19

week-long [1] 8/24

well [2] 9/21 11/23

went [5] 11/25 13/16 14/9 14/20 16/11
were [25] 7/6 B/9 B/23 9/2 9f5 9/6 9/7
9/9 10/5 10/23 11/8 12/7 16/19 16/22 15/8
19/22 19724 21/7 21/9 21/20 22/8 22/22
24/19 24/25 28/6

weren't [2] 21/16 21/16

what [21] 4/10 4/12 4/14 4/21 5/19 6/3
B3 9/25 9/25 12/24 13/15 14/19 14/19

years [5] 9/219/22 9/23 923 11/4

yes [30]

you [143]

you -- [2] 6/20 26/25

you're [2] 15/22 24/6

you've [6] 11/6 11/18 14/6 15/16 15/25
16/1

your [147 3/11 3/14 4/10 5/11 7/18 10/23
18/16 18/20 15/9 19/10 19/16 22/1 23/10
26/7

yours [1] 9/14
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